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30% OF THE FIRST 45,000 HIRED 
UNDER PUBLIC JOBS PROGRAM 
ARE MINORITIES AS EFFORT MEETS ITS GOALS 





WASHINGTON -- Thirty percent of the first 45,000 persons hired under the Public 
Employment Program (PEP) are minority group members, Labor Secretary J. D. Hodgson has 
reported. 

A study of these new hires confirms earlier indications that the program has 
created career opportunities in public service for thousands of the nation's unemployed. 
Secretary Hodgson said that 89 percent of these new jobs are being filled by 

jobless persons who never before worked for the local government hiring them. 

The jobs are in such vital areas as environmental protection, health, education, 
public safety, housing, recreation and public-facility maintenance. 

"It is significant,"' the Secretary said, "that many of the newly hired have been 
drawn from groups frequently associated with the highest rates of unemployment, although 
other sectors of the unemployed population are also well represented." 

The Secretary pointed out that veterans and the economically disadvantaged are 
being hired in great numbers. Fully 30 percent of those who have been employed in the 
program are veterans of the Vietnam-era, he said, and 30 percent are disadvantaged. 

He reported the following characteristics brought out by the study: 

-- Minority group members represent 30 percent of the participants, and 10 

percent are welfare recipients. 

-- 22 percent have less than a high school education, 45 percent have a high 
school diploma, 18 percent have some college, and 16 percent are college 
graduates. 

-- About 5 percent of all hires are working as teachers and another 6 percent of 
the jobs are in other professional categories. 

The study also shows, he said, that 11 percent of the participants are persons 

21 years and younger entering the labor force; 72 percent are between 22 and 44, and 16 
percent are 45 years or older. 

Along with the results of the study, the Secretary cited the experience of some 


of the newly hired workers, (real names not used): 








BLACK NEWS DIGEST - 2/21/72 
PEP HIRES - P. 2 


-- Dennis Harrison, World War II veteran, black, 45, married with four dependents, 
was unemployed for 10 weeks when his previous employer moved from Chicago. He is now 
an Assistant Code Enforcement Inspector with the Chicago Building Department, one of 
56 persons hired to enforce local building codes. This has also produced improved 
relationships with the city's black and Spanish-speaking communities. 

-- John Hamilton, black, 31, who earned his high-school-equivalency certificate 
while in the U. S. Army, is now employed as a School Attendance Aide in the District 
of Columbia Public School System. He is working with grade-school youngsters with 
attendance problems. 


The Public Employment Program is administered by the Labor Department's Manpower 


Administration. 








Week of February 21, 1972 


2 BLACK DROPOUTS PARLAY JOB CORPS 
INTO COLLEGE SCHOLARSHIPS 


CLARINDA, Iowa -- The basketball fortunes of little Iowa Western Community College 
are looking up thanks to the play of a pair of high school pose who got a break 
through the Job Corps. 

Ted Thompson of New York City's Harlem and Daryl Davis of Pascagoula, Miss., are 
averaging 43 points per game between them to spark Iowa Western's offense. 

They follow in the footsteps of another ex-Corpsman, Henry Smith, who earned 
Junior College All-America honors for Iowa Western three years ago. 

The Job Corps helped all three of the young men use their athletic and academic 
skills to earn college scholarships. 

Thompson, 19, and Davis, 18, earned high-school equivalency certificates last 


spring at the Atterbury Job Corps Center, Edinburg, Ind., where they also starred in 


basketball. 
Their superb all-around play for Atterbury -- including a combined average of 
53 points a game -- attracted offers from a dozen junior colleges in the midwest. 


Iowa Western College gave them scholarships covering tuition and books and the 
ex-Corpsmen earn room and board through a work-study plan. 

Thompson, an elementary education major, is a 5-10 dynamo whose 28-points-a-game 
average ranks near the top in the tough Iowa Community College League. 

Davis, a 6-6, 210-pounder, is carrying a 15-point average with about as many 
rebounds per game. He's going to major in sociology. 

Iowa Western's 1971-72 schedule includes four nationally-ranked junior college 
teams. 

The young collegians' coach at the Atterbury Job Corps Center, Cliff Ransom, 
called the pair "outstanding college prospects with hopes of one day playing professional 
basketball." 


The first part of that prophesy is right on target. 
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IMPROVED BLACK COLLEGE RECRUITMENT 
OAL OF EEO CHIEF 


WASHINGTON -- "The Department of Labor must look for new ways of attracting black 
-ollege graduates," says Velma McEwen Strode, the Department's equal employment opportunity 
director. She was recently discussing ways of doing this with Clarie Collins Harvey, 
first black women to be elected president of Church Women United (CWU), 

Mrs. Harvey, whose husband is dean of students at Southern University in Baton 
| Rouge, La., was in Washington for the National Citizens Action Workshop. She and 

Mrs. Strode also discussed ways in which CWU and the Labor Department can work together 
promote better hiring and promotion opportunities for minorities and women. 
| Mrs. Strode, beginning her third month as EEO Director, will be consulting with a 
wide variety of organizations and individuals in her efforts to assess specific directions 
in which the Department must move to assure equal opportunity to all its employees. 
Secretary of Labor J, D, Hodgson in announcing Mrs. Strode's appointment emphasized 
his intent "to create within the Department an equal employment opportunity program that 


will serve as a model for other government agencies and private industry.” 
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LABOR DEPARTMENT INCREASES INCOME LEVELS DEFINING 
POOR FAMILIES FOR MANPOWER PROGRAM ELIGIBILITY 


WASHINGTON -- The Labor Department has raised the annual income levels in the 
guidelines it uses to determine eligibility for manpower programs aimed at improving 
employability of poor persons. 

The new levels are approximately $215 higher than last year's. They are effective 
immediately. 

The change was made by the Manpower Administration to conform with a recent 
revision in the poverty income guidelines established by the Office of Economic Opportunity. 

For purposes of program eligibility, a person is considered to be poor if he or 
his family receives welfare payments or if annual net income does not exceed the follow- 


ing limits: 














Family Continental U.S. Hawaii Alaska 

Size Nonfarm Farm Nonfarm Farm Nonfarm Farm 
1 $2 ,000 $1,700 $2,300 $1,975 $2,500 $2,125 
2 2,600 2,100 3,000 2,550 3,250 A gg 
3 3,300 2,800 3,650 3,100 4,150 3,575 
4 4,000 3,400 4,400 3,750 5,000 4,250 
5 4,700 4,000 5,200 4,425 5,900 5,000 
6 5,300 4,500 5,850 4,975 6,650 5,650 
7 5,900 5,000 6,500 § ,525 7,400 6,300 


Income limits for families Of more than seven persons can be determined by adding 
for the nonfarm and farm levels these amounts for each additional person: $600 and $500 
for the Continental U.S., $650 and $550 for Hawaii, and $750 and $650 for Alaska. 

The income guidelines are based on poverty thresholds derived from a definition of 
poverty developed for statistical purposes by the Social Security Administration in 1964. 

The income guidelines are used in all Federal programs in which poverty level is 


a qualifying eligibility factor. 
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$2 BILLION MANPOWER REVENUE SHARING PROPOSAL 
URGED BY PRESIDENT NIXON 


WASHINGTON -- President Nixon again has urged Congressional action on his proposal 
to establish "a new framework of constructive partnership" for manpower training between 
Federal, State and local governments. 

The proposed Manpower Revenue Sharing Act, submitted to Congress in March 1971, 
would provide funds for States and localities to meet their particular manpower needs 
"as they see fit." 

"As we begin the second decade of comprehensive manpower assistance for our 
unemployed and underemployed citizens," he declared, "we know we must do better, and 
we can do better. It is time for a change." 

In a message to the Congress, the President said the act "would benefit citizens 
in every corner of the Nation and offer renewed hope to members of our society who have 
lacked opportunity -- hope for jobs, for advancement, and for a better standard of liv- 
ing." 

The act would provide, in its first full year of operation, $2 billion for manpower 
purposes. Of this amount, $1.7 billion would be divided among State and local units 
of government -- "without unnecessary red tape -- using a formula based on the size 
of their labor force and the numbers of unemployed and underemployed," Mr. Nixon said. 

The balance of the first-year funding would be used by the Secretary of Labor 
"to meet the generalized national needs of this new system," the President added. 

The Manpower Revenue Sharing Act -- which is designed to achieve program decate- 
gorization, decentralization and consolidation of existing manpower development efforts -- 
would authorize a broad range of services. These include: 

-- Classroom instruction in both remedial education and occupational skills. 

-- Training on the job with both public and private employers, aided by manpower 
subsidies. 


-- Job opportunities, including work experience and short-term employment for 


special age groups and the temporarily unemployed, and transitional public-service 


employment at all levels of government. 


(MORE) 
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President Nixon said the proposal -- which would replace the Manpower Development 
and Training Act and Title I of the Economic Opportunity Act -- is based on three prin- 
ciples. 


First, it does not mandate any existing categorical program or guarantee its 


perpetuation -- irrespective of its performance -- in any community. 


Second, it seeks to increase "substantially" reliance upon State and local govern- 
ments to manage major manpower activities. 

Third, it seeks to move toward a "new era" in manpower development through 
consolidation of the "multiple, frequently inconsistent" funding authorizations for 
manpower activities. 

The President also has proposed special revenue sharing for five other broad 
area -- law enforcement, education, transportation, urban community development and 


rural community development. 
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PRESIDENT NOMINATES MICHAEL H. MOSKOW 
AS ASSISTANT SECRETARY OF LABOR 


WASHINGTON -- President Nixon has nominated Michael H. Moskow as 
Assistant Secretary of Labor for Policy, Evaluation and Research. 

Moskow, 34, a native of Paterson, N. J., has served for the past 
year as Deputy Under Secretary of Labor, in which position he was the 
Under Secretary's principal adviser on economic matters and coordinated 
many Departmental programs. 

As Assistant Secretary, Moskow will coordinate and direct the 
Department of Labor's planning efforts and provide guidance for policy 
analysis and program development. He will also coordinate the evaluation 
and research activities of the Department. 

From September 1970 to January 1972, Moskow served as Executive 
Director of the Construction Industry Collective Bargaining Commission 
which was established by President Nixon in 1969. Moskow was recently 
appointed as an alternate public member of the Commission. 

Prior to joining the Commission, he served for a year and a half as 
a senior staff economist with the Council of Economic Advisers. 

Moskow, who has a broad background in collective bargaining in the 
public sector, taught college economics for six years before joining the 
C.E.A. in Washington, D.C. 

He taught at Temple University (1967-69), where he also directed 
the Bureau of Economic and Business Research; at the Drexel Institute of 
Technology (1963-64 and 1965-67) and at Lafayette College (1964-65). 

Moskow served as a full-time consultant with the Rockefeller Brothers 
Fund for six months in 1967. He has also served as a mediator and arbi- 
trator in private and public sector disputes. 

He received an A. B. degree in economics from Lafayette College (1959) 
and an M. A. and Ph.D. in Economics from the University of Pennsylvania 


(1962 and 1965 respectively). 
(MORE) 
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Moskow has written or edited seven books, including Collective 


Bargaining in Public Employment (1970); Labor Relations in the Performing 
Arts (1970); Teachers and Unions (1966), and Collective Negotiations for 


Teachers (1966). He has also published over 20 articles on labor relations 
and labor economics in professional journals. 

The Federal official is a member of the American Arbitration 
Association's National Panel of Arbitrators, the American Economics 
Association and the Industrial Relations Research Association. 

Mr. Moskow and his wife, the former Constance Bain of Woodmere, 


N. Y., have two sons, Robert, 4, and Eliot, 2. 
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JOHN M, EKEBERG APPOINTED LABOR DEPARTMENT 
REGIONAL DIRECTOR IN DENVER 


WASHINGTON -- John M. Ekeberg, a career Federal employee with 30 year's service, 
has been appointed to the new position of regional director of the U. S. Department of 
Labor in Denver by Labor Secretary J. D. Hodgson. 

Ekeberg, 59, a native of Rockford, Illinois, who has been director of the Depart- 
ment's Bureau of Employees' Compensation since 1969, will be one of 10 new regional 
directors across the country. 

"The creation of these new positions represents a major modification of the De- 
partment's field operations designed to improve overall efficiency and delivery of 
services," Secretary Hodgson said. 

"Mr. Ekeberg and the nine other regional directors," he said, "will be an added 
source of strength from which the Department's program executives may draw. This change 
will strengthen the Department managers' ability to fulfill program objectives at the 
local level. 

"The new positions are especially important because our workload and responsibilities 
have increased substantially and have become more diverse with the Occupational Safety 
and Health Act of 1970, the Emergency Employment Act of 1971 and other changes to existing 
programs." 

Ekeberg will represent the Secretary in carrying out a wide range of functions in 
Region 8, which includes Colorado, Montana, North Dakota, South Dakota, Utah and Wyoming. 


As head of BEC, Ekeberg has been responsible for administering statutory Federal 


programs providing workmen's compensation protection for approximately 4 million workers 


in public and certain private employment within Federal jurisdiction, including longshore 
and harbor workers. 

He joined the Labor Department in 1942 and has held a variety of progressively 
more responsible positions in Western Regional offices, in Kansas City, Mo., and in 
Washington, D.C, 

Ekeberg received a B, A, degree from Beloit (Wisconsin) College in 1933 and did 


graduate work in history at the University of Chicago. 
# ## 
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